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Accounting Ethics Core Values and Greed
Takacs Haynes, Campbell, and Hitt describe greed as "the pursuit of excessive or extraordinary material wealth" (2017, p.556). Alternatively, other scholars like Haynes et al. (2015) have associated greed to an individual level motive characterized by the insatiable need to fulfill self-ambitions with little concern for others. Greed is an ethical concern in the accounting and banking sectors. The greed of managers and executives has always been associated with the suffering of the poor people in any community. In his speech after the 2006 global recession, President Barack Obama indicates that the "selfish" executives who occupy Washington and Wall Street were solely responsible for losing incomes and wealth. However, even though these allegations lacked empirical evidence, scholars like Hayne et al. (2015) have documented that greed harms organizational return and shareholder earnings. 
[bookmark: _GoBack]Greed, Business Practice, and Decision Making
Greed is displayed in business practice through reduced participation of the shareholders. Kang (2016) associates the involvement of the shareholders equivalent to an investment of the future. Therefore, most European managers exemplified greed by removing shareholders from the decision making tree. This deviation would impact business negatively as managers were free to act on their own will. Therefore, scholars argue that the agency theory's implementation in the remuneration of managers remains the only reliable means of ensuring that managers cooperate with shareholders. Typically, this system allows managers to be paid in terms of bonds, fixed shares, bonuses, and other payment tools. Alternatively, the implementation of Corporate Social Responsibility (CSR) is an effective way of ensuring that any society's poorest members also enjoy multinationals' profits. This initiative is executed by initiating outreach programs and providing social and essential services like free healthcare campaigns, scholarships, and empowerment programs.
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